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Helvetia Group strengthens its management bodies 

Helvetia Group is to welcome important new additions in 2017: Adrian 
Kollegger and Achim Baumstark will join the newly established Execut-
ive Management as Head of Non-Life Switzerland and Chief Technolo-
gy Officer, respectively. Ivo Furrer will also stand for election to the 
Board of Directors at the Shareholders’ Meeting of 28 April 2017. 
 
As previously communicated, Helvetia will establish a new, integrated corporate 
structure from 1 January 2017 with the objective of ensuring the efficient imple-
mentation of the helvetia 20.20 strategy. In the course of these developments, va-
cancies have emerged in the newly created Non-Life Switzerland and IT Executive 
Management areas. These positions will now be filled:  
 
Adrian Kollegger will join Helvetia on 1 April 2017 and will head up the Non-
Life Switzerland area as a member of Executive Management. Since starting his 
professional career in 2001, the 42-year-old had been employed at Zurich Insur-
ance Group. From 2010 to 2017, he was a member of the Zurich Switzerland 
Executive Board, initially assuming responsibility for the Commercial Business & 
Brokers area before heading up the Agents & Personal Lines Distribution area and 
finally the Corporate Customers business. He also held other international posi-
tions, taking on roles in the core business and as strategic assistant to the CEO 
Continental Europe. Adrian Kollegger graduated from the University of St.Gallen 
with a licentiate in business administration, specialising in the fields of risk man-
agement and insurance.  
 
Achim Baumstark will become a member of Executive Management in the sec-
ond quarter of 2017 and in his role of Chief Technology Officer (CTO) will take 
on responsibility for the IT Group division, which will take account of the increas-
ing significance of digitisation. The 52-year-old will join Helvetia Group from Hel-
sana Group, where he has worked since 2013 as Chief Information Officer (CIO) 
and a member of the Executive Board. He can look back on an international ca-
reer in the field of information management spanning many years. During this 
time, he held various CIO functions and other IT management positions at Zurich 
Insurance Group and the Daimler Chrysler Group. He started his professional ca-



 

 
 

reer as a consultant at Andersen Consulting in 1992 before working as a program 
manager at debis Systemhaus in Stuttgart for several years. Achim Baumstark holds 
a degree in IT from the University of Karlsruhe. 
 
Ivo Furrer as a new member of the Board of Directors 
The Board of Directors of Helvetia Holding AG will propose to the Shareholders’ 
Meeting of 28 April 2017 that Ivo Furrer be elected as a new member of the 
Board of Directors. Ivo Furrer is a Doctor of Jurisprudence and as an accomplished 
management figure possesses profound expertise in the Swiss and international 
insurance business. The 59-year-old has spent the past eight years successfully 
working as CEO Switzerland and as a member of the Corporate Executive Board 
of Swiss Life.  
 
For the successful and efficient implementation of helvetia 20.20 
Philipp Gmür, Group CEO of Helvetia, is delighted about the new additions: "With 
the appointment of the new Non-Life Switzerland and IT Executive Management 
areas further important personnel-related prerequisites have now been met for the 
efficient and successful implementation of the helvetia 20.20 strategy. In the form 
of Adrian Kollegger and Achim Baumstark, two dynamic management figures will 
join Helvetia and help us to make the company more agile, customer-focussed, 
digital and innovative." 
 
Pierin Vincenz, Chairman of the Board of Directors of Helvetia Holding AG, add-
ed: "Ivo Furrer can look back on a successful career in the insurance industry. His 
appointment allows Helvetia to strengthen its Board of Directors once more. I look 
forward to working together with him, our Board of Directors and our refreshed 
Executive Management in order to create value for our customers, employees and 
shareholders as per the objectives of helvetia 20.20." 
 
 
This media release is also available on our website  
www.helvetia.com/media. 
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About the Helvetia Group  
In over 150 years, the Helvetia Group has grown from a number of Swiss and foreign insurance 
companies into a successful international insurance group. Today, Helvetia has subsidiaries in its 
home market Switzerland as well as in the countries that make up the Europe market area: Ger-
many, Italy, Austria and Spain. With its Specialty Markets market area, Helvetia is also present 
in France and in selected regions worldwide. Some of its investment and financing activities are 
managed through subsidiaries and fund companies in Luxembourg and Jersey. The Group is 
headquartered in St.Gallen, Switzerland.  
Helvetia is active in the life and non-life business, and also offers customised specialty lines and 
reinsurance cover. Its business activities focus on retail customers as well as small and medium-
sized companies and larger corporates. With some 6,700 employees, the company provides 
services to more than 4.7 million customers. With a business volume of CHF 8.24 billion,  
Helvetia generated underlying earnings of CHF 439 million in the 2015 financial year. The 
registered shares of Helvetia Holding are traded on the SIX Swiss Exchange under the symbol 
HELN. 
 
Cautionary note  
This document was prepared by Helvetia Group and may not be copied, altered, offered, sold 
or otherwise distributed to any other person by any recipient without the consent of Helvetia 
Group. Although all reasonable effort has been made to ensure that the facts stated herein are 
correct and the opinions contained herein are fair and reasonable, where any information and 
statistics are quoted from any external source such information or statistics should not be inter-
preted as having been adopted or endorsed as accurate by Helvetia Group. Neither Helvetia 
Group nor any of its directors, officers, employees and advisors nor any other person shall have 
any liability whatsoever for loss howsoever arising, directly or indirectly, from any use of this 
information. The facts and information contained in this document are as up to date as is rea-
sonably possible but may be subject to revision in the future. Neither Helvetia Group nor any of 
its directors, officers, employees or advisors nor any other person makes any representation or 
warranty, express or implied, as to the accuracy or completeness of the information contained in 
this document. 
This document may contain projections or other forward-looking statements related to Helvetia 
Group which by their very nature involve inherent risks and uncertainties, both general and 
specific, and there is a risk that predictions, forecasts, projections and other outcomes described 
or implied in forward-looking statements will not be achieved. We caution you that a number of 
important factors could cause results to differ materially from the plans, objectives, expectations, 
estimates and intentions expressed in such forward-looking statements. These factors include: (1) 
changes in general economic conditions, in particular in the markets in which we operate; (2) 
the performance of financial markets; (3) changes in interest rates; (4) changes in currency ex-
change rates; (5) changes in laws and regulations, including accounting policies or practices; 
(6) risks associated with implementing our business strategies; (7) the frequency, magnitude and 
general development of insured events; (8) mortality and morbidity rates; (9) policy renewal and 
lapse rates as well as (10), the realisation of economies of scale as well as synergies. We cau-
tion you that the foregoing list of important factors is not exhaustive; when evaluating forward-
looking statements, you should carefully consider the foregoing factors and other uncertainties. 
All forward-looking statements are based on information available to Helvetia Group on the date 
of its publication and Helvetia Group assumes no obligation to update such statements unless 
otherwise required by applicable law. 
 


